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Introduction 

The formation of the labor market, its implementation and development in the 

framework of the general socio-economic system is a complex and demanding 

multidisciplinary research. In its research, it is appropriate to take into account the 

general laws, principles and concepts of the labor force, to rely on the principle.  

The study of the main objective characteristics and factors of the productive labor 

force makes it possible to determine its main criteria. The main direction of the 

country's socio-economic development is considered to be a part of the invention. 

If labor productivity is analyzed as an important and integral part of economic 

development, it becomes easier to capture its main criterion and form a multi-seller 

system. Because, on the one hand, the efficient production of the labor force is a 

multiplier of the socio-economic development of the country, and on the other hand, 

it is a multiplier of the agricultural production.  

The main criterion for the effective development of the labor market is the 

following: increasing the demand for the labor market; reduce labor supply; provide 

reasonable employment; increase to the level of natural unemployment[1]. 

The level of employment of the population is a multiplier representing the level of 

development of the state's economy. The development of labor relations in the field 
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of labor and population employment requires a new and unique approach, regularity 

in the study of the elements of the labor force, updating the methodological base of 

labor categories and concepts. In the future, the implementation of the plan for the 

formation and development of a sustainable economy will require the acceleration 

of the institutional structure and the development of the regulatory and legal 

framework in the field of rational employment of the population in the future.  

The criteria justifying the increase in the demand for labor in the labor market 

include the following factors: non-agricultural job creation; attracting investors to 

the main fund; re-equipment of the workplace with new equipment and technology; 

comprehensive promotion of small business and private enterprise brewing; 

development of social infrastructure; training, re-training and upgrading and 

managing the labor force. 

At the same time, the criterion that reduces the supply of labor in the labor market 

is formed on the basis of the following multiplier: development of the self-

employment sector; reduce inflation and unemployment; application of the best 

method of production and labor organization; expansion of flexible and random 

forms of employment; increase in the qualification and mobility of local employees; 

promoting and managing the labor market. 

In the context of modernization of the economy, the criteria justifying the provision 

of reasonable employment of the population in the labor market include the 

following multipliers: reaching the balance of the market in terms of demand and 

supply of the labor market; increase non-agricultural employment; increasing the 

labor participation of the economically active population; ensuring the growth of 

labor productivity; to increase the wages of rural residents; increase to the level of 

natural unemployment, etc.[1]. 

Based on the research, it should be emphasized that in the country, the reform 

process is being carried out to improve the labor force, its formation, flexibility, and 

further development. However, there are several problems in the field, not at this 

stage: 

- it is necessary to develop a new profession and improve the system of employee 

qualification in the framework of a multi-level economy ; 

- the solution to the problem of increasing the effectiveness of temporary or 

temporary employment for unorganized youth, the population in need of 

employment, and the unemployed is only available in theory, and in practice it is 

not paid attention to at the stage level ; 
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- the system of retraining the unemployed person with a lot of special knowledge in 

a short period of time into a traditional and modern labor profession that is in high 

demand in the labor market is not at the level of demand; 

- improvement of the institutional basis of reducing the informal employment of the 

population is based on cooperation with the budget and financial support; 

- it is necessary to research and manage the efficient mechanism of the state's 

regulation of labor migration. 

 

Analysis of literature on the topic 

D.A. According to Kopzhova's opinion, the economic function of the efficient 

development of the labor force is the rational attraction, distribution, classification 

and use of labor [ 2]. 

V. Yu. According to Yakovets' scientific research, in the effective development of 

the labor force, the demand and supply of the labor force is affected by the number 

of the population, its distribution by gender and age, the birth rate, that is, the 

demographic factor. In particular, several factors of the demographic factor's impact 

on employment can be cited[3]: secondly, population growth forces people to look 

for new areas for marriage; secondly, in the case of population density, there is a 

huge demographic pressure on nature: the involvement of natural resources in 

production and the consumption of waste increases, the environment becomes 

polluted. 

In O. Kolesnikova's article "On the evaluation of the effectiveness of the 

employment service", the essence of the concept of labor market inflation, its 

functional element, classification of the creative part and its structure, and the level 

and function of labor market inflation were scientifically researched. Also, in the 

article, the idea of using the optimal method for evaluating the efficiency of the 

employment service is partially justified[4]. 

P. Yu. It is also necessary to mention the following factor that contributes to the 

efficient brewing of Stytsyuk's labor base [5]: 

- the general state of the national economy; 

- salary increase; 

- priority for the profession or, on the contrary, a decrease in the profession; 

- changes in the demographic situation in the country ; 

- differences in the sphere of free time of the population . 
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Sh.P. Formation of reasonable employment of able-bodied villagers in 

Kholmo'minov's asaplap can be realized only on the basis of effective development 

of the labor force and creative reformation of the economic sector. It defines the 

future of mass emancipation of the labor force from agriculture and the flow of labor 

to the processing industry and service development, personal labor activity and the 

national economy, the formation of the labor force and the formation and 

redistribution of the labor force based on the mechanism of labor[6 ] . 

N.U. Apabov is an important structure and tool for the formation and development 

of labor relations, and its subject is the formation of the labor relations system [7]. 

Therefore, the database should be complete enough to carry out real and labor-

related research at the maximum level , it should comprehensively reflect the 

situation that is occurring in it, it should not only describe the situation of the labor 

situation, but also be the basis for forecasting the researched situation and further 

improve the situation in the field of labor situation. It should strengthen the gap that 

occurs as a result of the implementation of the closed chopatadbiplap. The main 

demographic source of the formation of reasonable employment of the working 

population is the expansion of its economically active part. The employment rate of 

the economically active population reflects its status in the interconnected economic 

and socio-demographic population of Japan. 

According to M.A. Umapova, the development of the labor force depends on the 

effectiveness of the structure of the labor force in its system, which supports the 

employment of the local population [8].  

Z.A. Tolametova and B.E. In the process of forming an innovative economy, 

Elmonov explained the essence of the effective development of the labor force and 

the indicators that lead to it, as well as the importance of suggesting the priority 

direction of the development of the labor force. He suggested that the need to have 

a specific goal-oriented approach in the related field is related to the main law of 

the labor market and the growth of the economy [9]. 

 

Research methodology 

Analytical and systematic approach to the study of economic structure and ratio, 

comprehensive assessment, comparative and comparative analysis, statistical and 

dynamic approach and grouping method to improve the quality information base of 

ensuring the relationship between the labor force and the labor force in Japan. was 

used, and appropriate conclusions were drawn on improving the labor force and 
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improving the efficiency of the population in using the employment service. The 

labor market of Uzbekistan was studied as an object of research.  

 

Analysis and Results 

Since the labor market is a complex and comprehensive Japanese, the plural 

representing its composition has the same complex classification, based on the 

summative system. The labor productivity multiplier can be classified and grouped 

according to the content of the formula, the method of expression, the scope, and 

the method of calculation.  

In Uzbekistan, there are several limitations that hinder the effective development of 

the labor force: lack of development of labor in the non-agricultural region; low 

level of wages; low qualification and mobility of hired labor; poor development of 

rural infrastructure, legal restrictions on hiring workers from the farm, etc. 

In this field, it is important to study the demand and supply in the labor market, 

which is a bip from the main direction. Conducting an active policy in the labor 

market envisages the concentration of the existing labor force in the labor market in 

the form of a map of employment assistance. In this case, it is necessary to take into 

account the role of the labor force in reducing poverty and coordinating the flow of 

labor in the labor market system.  

The multiplier of the labor market can be divided into two large groups: static and 

dynamic multipliers. In other words, a static multiplier can be called a quantity 

multiplier, and a dynamic multiplier can be called a quality multiplier.  

A static multiplier is a multiplier representing the state of the labor market. It 

includes the number of rural population, the number of rural labor force, the number 

of the rural population employed in the economy, the number of unemployed, the 

number of hired and unhired labor force, the number of people employed in the state 

and non-state sectors, the distribution of the labor force by type and region 

(territorial and type). , the age and sex of the labor force are calculated as a 

finding[1]. 

A dynamic multiplier is a multiplier that represents the change in the labor market 

over a certain period of time, and it provides the opportunity to determine the 

direction and scope of the labor market. This includes the growth rate of the labor 

force, the number of employed persons, the number of reduced and newly created 

jobs, the level of unemployment, dissatisfaction, the number of people who have 

moved from one place or region to another, the ratio of the demand and supply of 

labor force, the ratio of the employed to the total number of job seekers, the labor 
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force index. , the shift in the location and territorial distribution of the employed 

person, the change in the distribution of the labor force by qualification, age and 

gender, the change in the ratio of the number of hired and non-hired labor force, and 

the change in the ratio of the employed in the state and non-state sector can be 

explained. 

Table 1 Multiplier of employment in the labor market [ 10] (thousand people) 

Multiplier 2017 2018 2019 2020 2021 2022/2023 

Economically active 

population 

14357.3 

 

14641.7 

 

14876.4 

 

14797.4 

 

14980.7 

 

15139.1 

 

Employed population 13520.3 

 

13273.1 

 

13541.1 

 

13236.4 

 

13538.9 

 

13835.9 

 

Including: by total economic activity 

Agriculture, agriculture 

and fisheries 

 

3671.3 

 

3537.2 

 

3544.6 

 

3499.2 

 

3414.7 

 

3446.7 

 

Industry 1826.8 

 

1802.9 

 

1821.5 

 

1809.5 

 

1863.2 

 

1851.7 

 

Construction 1290.0 

 

1205.5 

 

1324.6 

 

1305.6 

 

1350.8 

 

1366.1 

 

Trade 1480.2 

 

1401.8 

 

1436.4 

 

1405.4 

 

1535.6 

 

1570.9 

 

Transport and storage 654.9 

 

645.2 

 

646.1 

 

610.5 

 

654.2 

 

657.2 

 

Education 1106.6 

 

1111.7 

 

1134.4 

 

1158.2 

 

1220.5 

 

1241.7 

 

Health care and social 

services 

602.6 

 

604.0 

 

616.7 

 

669.5 

 

650.8 

 

661.7 

 

Another bunch 

 

2887.9 

 

2964.8 

 

3016.8 

 

2778.5 

 

2849.1 

 

3039.9 

 

Distribution of the employed population according to ownership 

 

State sectop 

 

2338.3 

 

2427.0 

 

2463.3 

 

2483.1 

 

2530.1 

 

2539.6 

 

Non-governmental sector 11182.0 

 

10846.1 

 

11077.8 

 

10753.3 

 

11008.8 

 

11296.3 

 

Unemployed person 

registered in the 

employment office*) 

14.4 

 

32.3 

 

57.9 

 

37.1 

 

98.7 

 

34.8 

 

 

From the information in Table 1, it can be seen that it is difficult to observe the 

employment level of the country's population at a significant level when comparing 

it with the 2022 3-month statistics. There is a slow increase in the area of hap bip in 

the Yillap section. However, it should be taken into account that the number of 
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people registered as unemployed has changed significantly. During the pandemic, 

the number of people was 57,900, and by 2021, the highest number was 98,700, and 

by March 3, 2022, it was 34,800. It is possible to clearly increase the dynamics of 

growth in 1 step.  

The development of the economy, the acceleration of industrialization in Japan, the 

increase of urbanization, the expansion of the service and service sector, and the 

mass urbanization will naturally lead to a decrease in the size of the labor market. 

The mechanization of agricultural production also brings about a qualitatively new 

trend in the labor force.  

The multiplier representing the productiveness of the labor force can also be 

compared to the multiplier of social and economic content. But in this case, there is 

a multiplicity of both social and economic content at the same time [1].  

The multiplier that acquires an economic essence is the multiplier that expresses the 

demand and supply in the labor market, the value and price of labor, wages, and the 

competitive relationship in the labor market.  

 

 

 
Pic 1. Dynamics of the labor market multiplier[11] 
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Socially significant multipliers are the multipliers related to unemployment benefits, 

recruitment and re-training of workers and employees, level of dissatisfaction, 

migration rate. The rate of unemployment, wages, and benefits can be considered a 

multiplier of socio-economic content at the same time.  

The activity of the labor force is carried out under the framework of the legal system 

and is regulated by a set of legal documents. It is desirable to use the system of the 

labor market as well as to include this legal database as a bip from the database and 

to constantly update it.  

 

Conclusion and Suggestion 

In order to ensure effective development of the labor force, its further development, 

reduction of unemployment and improvement of population employment, it is 

necessary to pay attention to the following directions: 

- to determine the characteristics of the area based on the location of the population 

and to ensure the priority of the operation being carried out in this direction; 

- it is necessary to increase the employment rate in parallel with the demographic 

difference, especially for the population with special education ; 

- focus on increasing the demand for overtime study on the basis of improving the 

business environment, increasing investment attractiveness and providing wider 

opportunities for foreign investors; 

- it is necessary to improve the system of retraining for traditional and modern 

occupations, which are in high demand in the labor force; 

- implementation of the informal form of employment is bran ; 

- development of practical recommendations on improving the process of providing 

employment to the population and creating new job opportunities in the framework 

of a multi-level economy; 

- implementation of the effective mechanism of the government's regulation of labor 

migration; 

- it is necessary to develop and organize a mechanism for organizing the 

unemployment insurance system 

- monitor the situation in the workplace; 

- statistical assessment of effectiveness; 

- forecasting the situation mainly using the "progressive" indicator system; 

- determination of the priority level of the labor market; 

- providing advice and methodological support to jobseekers and recruiters, as well 

as educational and retraining institutions; 
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- to determine the tendency and gainful employment in the population and to pay 

the main attention to the akhbopot, which will allow to develop a plan for brewing 

and improving the labor market. In connection with the expansion of the private 

sector in the economy, it is necessary to create agencies, non-state specialized labor 

bureaus, and private intermediary bureaus to assist in employment, and to provide 

the right to use the single labor bureau system during the period of activity. In fact, 

the joint cooperation of the state and non-state employment service in the formation 

of the information bank will ensure the proportionality of the rapid development of 

the regional labor market.  
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